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(^) ‘‘#5fr’’^3ifyf^^iOT3^wiRr(i)^3T7(^ 

(^) ''7I17JTT^W’’-^TOm7inaTTW’5IHR%IK^^!FT^i^WT3Tf^TOK[a7f^t I 

(■3T) 'Sf^ITRM3?n^f^ 3Tf^^ 

(^) ‘'-WT -StTf^WEt” aiffeWlM* % -^f 3I«TO sflT % -Rm^ '^' 3TW?^1 ^ T^RTftTI ^Rf^^R5T^[ 

arfR^t I 

(^) '‘-^^^'’^TiHfMlSrdTIlfTOif ;■— 

(^) Rft5fIW#T(W*RT)%W-^’#!lT: 

(75r) T?[F -ST^, [%fl^ T^Nh STftTRRTl-RT «n4'eflil RvP} TI?t>TRT t; 

(■R) fR^3I|ihRR't> aiR^NlillRT eR<ff?| -sffl-R^ arr^flf; affr 

(-ET) ■5^%T?kRR%WRT'®R^^R^ 31^41 

(3) “rrNitI"'^WIRR 3{R^) (2) ’frRRRTft^^sqf^STf^t 

RRt^rrff 'ff ^llRl<n 'f^PIRit 31 'Hhi 41 ^ 3T^ -H'lrsHl 3RR '3ii<fl ■? I 

(^) ‘‘Rf^’’ 3Rf^T5FRf[-Ri ^RT^ft/RRRfR (Rfi; Rfir/TRt 4t ^ RrM aif^IRR^'RT RRf^rd R^ t) 3(lh 
3#raTfr "RT R)4^ Rft 4 riR, ■RTRT-'Pim, Rit "RT^, Rlt ■^; aiftlRiRt RT '<+4^10 RT 3Trfi|RT f, arfq^R 
f, ■?R% 3 Tr4r f^ffelRi' RR 4 Rfc!/Rr=fr wPTO Riff f I 

(R) '‘34Wt''4fRfRRR 3(Ri)(l) 4 4lRRRTfR^^®lfRR 3Tf4^lR 11 

CR) “4rr'’ 4 aiR^R %RRgftRf 3^4 R%lteRf % fRi4l Rm %4 TT fRfRRRt' % wfR 4 %R ^ 

RR 4 TiffiR fRRR RRiT, 14 r4 4rRRTR 4 3#TRr 4 RT RT^Rlff ^ R%RTF WR RTI% RTRIT 4 rR 3Tf4StR 
ii 

(TT) '‘44rr''44rR3tVt:RFRI^ R^RRRfesrfR^Rtl 
(R) “ iT l 4 l J | ^ ' ?» "4 4fRT3lTTT^3Tf44Rt34T 

(R) “RftMR4RRT"4RRTRR)IRfMR4fti4[fRMrRRRRRTT RTPRRR4RT^sifRRRd, f^FTRTTtRTR4RR-U%34RRTT4 
■ftRTRRRi, STfR^nfl 

3iKim-n 

3lfiraiTf^ 34 t 3T4T4lfT4\' cfil lilTffgTiRI, 3f([T4'^l «4tWl14l 

3. 3lfU*lR4l'34T'!*i4^lRA|T^'4JfI-SRTai ; 

(T) 4Rr% srfRRiTftRf 34 t '!+)4riR, 41|‘ RTt rHHI:J«RRRtf?R fRTRTRTTRTTT • 

(1) TTlIjr-'aKStfMcfiT^TM 

(i) t%(?t-1 

(ii) 

(ill) <4ici-ni 

f^Rfr 4 rrrtr % 4rr 4 rrrir tft rrtk rIri : 

(i) 344Rii4 

(11) VllOl RRRR) 




vror tixjma ; aronuOT 
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[HFirii—75rns4] 

(m) 

(iv) qR'o TRW 

sftT’^ Hci-iiH, ftrt Hu-w 51(1 RiRi(^>y ^^t)^^l 

^,1 

(2) 3Tip--33--f^=rf*|5f^t5ET^?M 

R^rfwRr wf aRiqt^%fw-w-7Er5Tt^, %P7^-3ik ar^j? 

SKI 3T<ahK. % '^jql^n'ls'i ^ TFPT-'?W^ ■'TT RiPif^'t Rt)*ii | 

(3) 3T*frTOT^«^ 

arffNw 3TqfT^W^!i!ie((l?-+,, ^5T^-W-’?T^7MW, aiVl^blRieb 

■?t^-W=fT-’TT!r-'rr?!T^ ^■rf'Ml'O, ■gTWTT^ 3T^ ^f^TOT, f^ ^ W^H % 

3m-3m ^RrRrf^feiT^i 

(■^fj '5^ fqpi'HK RtitJ] 3T«t C1MHI ally,'II i%'^N'% Rnj, arf^'tiin.'HT ■’TT 't)4’qiR*il <Hq'if 

^ ■P3 ■^’3Prt^ 

4. 33^ 141 • ■4.4>4lfl 

^ 3FdH^f^3fRrf?T aTKZT!^^^’3i=4-tn R(R>|iy3T^^%3TWT^, 

w^tf^’arrq, 

60R^^3rTR?5F^'taT«lR?%f^^efaiftW3ETFII^3innT^f^Tqtf^ : 

% 7T^4 afrv^ 3TPTT^ aRTVR T7T 3IFftaT^f7% WITf 13 WJTft I 

5. ^ elft ^ # Ri^Rw 

(.1) 3Tftj<+5iR4l‘ % ■?m»'-T ■pf RrgRm wR^sfiifi i ■^f^-^iR-’-il' % A' *^cly*i'«w Rtgf^ TJiftFSRrft TWr: 

f^TfR; fit ■it>4-^iR''-ili’ % "Ht RiyRw yiRj-i+ikl i 

C2) TTvft RiyRM'Mi r«)rH'’-iM 4■^’w% 133^ arRiRm'^ tro29 %3t^hr ^^0^ yiipR'ERT^^'m^ 

fT^'%3T^;?m'^''iini<il 1 

(3) ^ ^arr^ wft RiyRw nr a^ftroft 'afR ^ ^ w f^r^ffw ^ Hi-^flrai'^ Wftot 

W*WT ( fa T ^ ) Wor-'91(3R^^R^a^TT^7W#Tri 

(4) (1) 33R^—’it’SRRPT, 

'JISW 

i."^) fJW^ *it, f^TRltRI'^'15 RpTT’^’Jn fqqi?; 'RJI ’RfiRT'^, 

^^■'T^’TT Rl'iRKl mi:^ i?1 cl'ii ; 

^ fe ■jtR; W ■®nTT "R TT5<e Tft % fRw 1^!tw % a^^-qeir^R^ 

% ar^^ aKjsRr t afR -qF RR^ % apq aTT^TR ^ f, Ft w Rm % wRr ■?sz 'RSf^FT 11 

(ii)y\tt>Jii 

^ T^Tin ■^'arq^ RF^ft R3 arP^qR^t Ri a^^?jgt-ll % ar^FiR a^q^ % ■’fR^ 

nIH'JII M^rl RRTTT I 

6. '^dHMUafrr'T^ 

RrfRqq 3 'R aff^Ran fq^tt vt~^'%Rt ^rf arffetRiRt^ a^r afR <^Ri;qi ay ttfr 

q^^??PTt, ^ ar faRiqq WU 17 Rit'STOTTT (1 ) ^ a^RptF Sh^O^ 4R«liK SRT trR-RRR RT fqRlRffcT '^fSt ^ I 

T.^^yiRwr 

fif7-R'fq^ fl^Tfr ^ 'q?t% ^TRITR % 13^ wf % a^^FTR fRRlt'ft RF RT % fetj; 

3Tt%7 frqti af^R % wl ftqrr-R arrra^FRft: 

thttI ^ fRl tRR ■RF RR % arniFTT R wfWR RRFT i, R RF f(^ rtt Rth aRr rrt ritR rr rtr 

rfR fRtti 
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8. Rft#S(rT 

(i) +4x1-1 ft MRq'l«riT''n:T^, wi 

%■ ftnj^ +|4)'ll I 

(li) %^4n?T-I’4'^ T^, ft’jPw 

TnftraRt^'W: ^ 3Tqf%I% ^TlPirI 

ftm ^f^Fir ^ <h4*<ii i 

&KI ^ Siiftotj 'tffi' % ftm «i<^i*ii +i4>'ii I 

(T5f) 3 T+tH^ fnrif ipT -Sfit 3T^ % TJ^ 

#TT, ft^^ftfl yif^*t)i(l Jfr0(ftr%%T^ *iaHi'aiT i 

(v) ^iftrsRi^’^n «b4«iRl % MiHfrI '^f mR^Iw ^ ai^, ■3 ^Brt#'t^ aropirr’i ^ ^rrai wqr Rt^Rri 

3^ ' ^nftjiH«E T!jI%'qTgT^#qTgj1t % sr^ -oit i 

9. T«I|4I*{U| 

(i) ft^^Rwi inRpPRtTPi"4’, siRranR% -srpft^R^Iftn■wfr’rsrro w^''jEt'^'CTi'ifr, 

3TR)*hi<) '^\ ‘t)4'^i+) 4*+) +l'(i Rf Rpir ■^Tnpn I 

(ii) MRqlsin T^, ■^rftnt mR^Iw ^ % t^Rpt, ftyftfl tttRwtR twiR 

arfRsRTR '*IT WT 'TT ''R T'TPftW'r % dMy««I %, Tit: 

(■'p) ttIR ftg’w RfP^"nr^ infRjbifi % hih<^ Rr, ncft ^ ilfty 3 t«toR t^»it 

^ ^ WRT 11 

(T3) Sf®f> 4'^! 'R RfP^ *m, ft)+R ^f^+hi+l 'Ri *b4'm<1 % R, <s4 ^rR ^"SjTRnrRfTT fti^i +i*hfli R, 
%RR'3R+p?t==TORfRn'n*n «iTi 

10. ilRi+i Qii+i Roil «i>l hhiR+i 

(1) (^) Rt 'Sift'M+l ^vR^nR aiiR 'jhO +oi4 'WPFra' R% Rr ar^R % ■’^R Rf ft^ftfl 

RiRafl ?^R-^RtfeHf^f^f^R’anR^RfNRt~=RRTRT^i^ 

(^) ilft+i aiqfR ^+1 ^WRifpR;— 

(i) ftRftaRV^TTR^-RlR^R’Tift'RTf^, 

(ii) faRt «h ' 4^RR ^trw^R’I 

(R) arfRflprR’qT -!t)4'^i-0 W3R-ftft<i*i (i)('s)%Rr%’RFI^R', ^■^Nf^sirfirjfS^VRRt, 
ilft+i apRR Rr a'4(4) ^ni % q<iq+ T^RT ^ ^'KflPl «ti+i( pVii I 

(2) 3R-fRRRW (1) Rf aRiRRc RfiRt mRi^m w 4r 'jn 'R ^ aiftwiR' 't)4^l0, ai^vii'Hft^ 

'ib i 4q i rp+<i piR^ ft(jR«i Mif^«hi<l % ftiRin ’ieiij*R^H Rr Rnn RR? Rm «4>‘n arq^ T^iFm R hRi'ii aRr 

a<jv i Hft»h Bf i i 4q i ft4)' 'R'^~^'3^RRrfRRaTftt^iTR'^'^pf^[iR'CT^1RqTW ^ ijft^TraTrqr'gvi^'aTff'^RTT^ 

■apT Tra'"aR 'WOT HiftqiiO &KI +qlonK "^T ’SfiT Riri 'Hiy, I 

^ RfpR aTRroR-qi i!ii4'«iiR ftwRfn ^ Mi 4lfty aiiO fti-Mi 

■Rtto apj?iHHft^ ■'fR ■aiT^, 'rft 'STtRp^ ^ arRpT anR^r '^iRn 'wR tw RiRtot % yRtwi 'Ri 

%T!; ^ afftroR w <ti4^ifl ■Rr Rrra ar^TipiRw <hi4^if?Rf ■sR ^iRm wti 'Hhj.mi i 
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'iTOf Tnm : 

11. 3tftraift?Tr#r^-f^i^ 

1 . ( 1 ) 

TTT ^ 55 iT!f ^ 3ng ljt% % T1K ^ ^'4'30 TT<f il{t ^5^ ^ ^ %-w;, ^ -qif^ 1^, 

Pti+fl *lt4 ih*h ^'^i-f^'jti «t)< +115(5(11 ^ : 

■Jnr 'ft % TTFii 'ft TIT '?ra TTF %qT 'Jiin'ii, -srsT ire fftf 

% HiM(H ft ft ftftr wlft ■'T^ft sftr % mimh ft tprr"mftft ■^Fft '^ft ■ftiftspr ft" ftfer ^ ft fft^ ^rro, ■*n ftft 
aiftrarft 1IT ■qft "swftr srProift ftr ■*Ti'Tft ft’ #t iiftVft ft? ^rnuR sfft '^Bft^n i O -Sb 'TFrft ft" t3<5b -Rfttft % -sto^r kpto% 

^ftftt^ : 

'n=g 'ft fft5(2) ft ftB^ % 3iTft^ ft aro^ 31 ^ 3Bft?T fftft’^iift 

% H<^5 % 'ftiR 'ITOTTTf ftft ftw ai-arrft^ftllFTft'nfttft?fftT''1lftft^ 

ai’ftftftr 'ftinfftft^ftTTiwftrft‘*Tyfftoftift?nt ■feaTszr^^-fftTjT'TqraiTftTT'^^iFTrf^'B^t, "311 ’n^nftft'ftftfftnafrfft’iiift’qT 
'dft-^ift w TTTB ft ■*i^reT fft^ 'HHi.'ii, ftft ftp aiHiaji ft -aft^ 3nft^ Ift^n ift i 

(2) 3T«i^ fttft % ■’swft 11R ftftr 'H(;fftf wft ft^ft iftftTi ■jTftw ylHlft ■hot ^iftTir^ -aft ^ "j^iftsin ’^ftrft % 

(1) % ftuftt ^ftft^Bft "in ■^nft^ift ^ ^ fftqr ■otpit ■^rffti^ ■^ir ^ i ■qir frfftftr wrfteb ftft arfft^Bift 

% 'imft ^ fm-'H'R ’IT ■jTOSjn ’ftftft aftr -sikii^ is^ fft’prfrTi ^ftrft i 

'5T1 ■fftftT'TT% H‘il'511 % Ri>t W Slfft^uft’IT'^ft^lft, fftrraft ’sr^-fftfft'iftftT ^ h^ciI (iifto ftt, STfftqifftcii ifft 3n^ 'jft 

fttft'^ift% ftroft “Riftft % OTftsrft fft’T ft^Tifft’fTi iftn? I ftt aifft^ift ■^jft^Fift ftift^sT'TT^ % ftfm’i^ft fft’T fturft 

fftB aftftqrfftm ’fft 31TH 'ift ■'wrrr ft, to 'nftft % arftro ftri ft’TTfft’jn ^ i 

311xnTT-3 

ft^-fftFTi, tirfftam, uftlnfft TirJiraTftT 

12. ft^W^-ft^iTf 

?rTI '!r?ft'?5 vjifftsB'lO obftqift ft) ft^lT ft ftft) gKi TTTO-TFFT ’IT tTOfftlT Pqsy. ’TT^ T^IFT’*11 '’^®1pft ’TTft^-ftwft ftraftftr 

HM5i ft TTsn 'Jini.'ii ftVr'roft lft*ifffti ’siprwft Piftfl cVH i 

13. ««PtWdll 

(I) ftftiTO-fftfftro ( 3 ), (4 ), ( 5 ) aftr (6 ) ftl TOftftf TT«TI fttft ^ TITO-'JTTO ’IT ’auft fft^TT ’T^; fftftftf HlftPlft?if ftl 

arwRft^ "qr chft ' q r ft fti ’lift'!*) nft'! ft? iftnj; ’jsrqrqfr’^ Tjfftqi ti«tt Tftrft % ^f’HT'tfl Tftift-'qR Tjfftqi TiftTi i 

(II) ■jq qrfft^TTT Tjfftftf ftfti '5ITT fftqftftf fftnj, 'm; TOTTnrft ’tt ■jrftw ^ ’JinjTft ftft amm fftvqr wijtit ti*it 

■aftftqjilftft'■qr ftm 'ft ftiftH qft^if^ IftrqT 'fliy.'ii i 

(ill) (^) fftirftTftrf■qrftiTTOHft"’iftft’Tff sftftqnft■qr’fift^iift ■qft^iTT■qft ■q’w'TOTftrft "qrftrpTqrrft 3TTqft fftjiftq 

qft Tnftrs ftr Tl’r^ft ft" qft W37ft i 

(Tj) inTTftqft^ftqq*T(qft’TTqrqftqrftiTinT■qfftft("qrsifftq)’iftftqqaftftqnft"qrqiftqrftftlf, WTTOqftqrrqr 
qR'dfli qft q“Hi TOqft Tjnft) fttqi ’qift fti ftqft qr ftqqqrq ft TOqft qfft^qr fti Tpq'l ft qft ’qqjTft i 
(q) ’qyiftft ’ jftqtft ftqftqTftflHqRft'TTqTqftqTlftTqKqTft’ftqT^ifftqiqft-qCT arfftqnftqrqiftqrft'^", w ^Hq)^ 
qR i idn i TOift ftftB ’Tuft ft) Tiqft qr ftinHM, "^rq ftt qwn ift, ft) trp^ ft fftqfftq qft 'Jim.'ft i 
(iv) qft 'jTTjft ^fti srfqqqftqr'^TraT WTOBfqqftqi^, ■anfftqiqqft'fqqrT, ftfftnq'TFT, fft?Tftftrfftqtqr29 siftqr, 
1980 ftl’T^TTWCTB. 2/17/79-3TTT. 3TTT. ftt. ^’ftftqif^ Tftjftfftq ftwTpft’qft ftw'glTr 3TqqT^ qqft qft TTlft^ qft ftqi qft ftqi ft’ 
ft, ^irafT iiq-^iq) ) ’ qftT^gRift'TOqft qRwiiqft ‘I'jmi ^nqT^qft'3 ih<‘i 1 fqiq'ft ftq arfftqqft aftr/qr <ft«iiq)iT tiwimIh h'I'Si;; 
?trerT !iq-qq)ft' qftTp?TqTft’ q)PiBei '^ft’#t,q^ift 1fti'H<q)Kftifftniq )22 ’BTqft, 1991 ft)’iqTTwnv3/90-3TTT,3qT,qt. (Oft^ftqr 
’qrft ft^qj; wf qr ftwnq fti tottRi anft qi^ aftftqrifTqf qi q)4qiRqli’ qft ’ttpit qRvifli q^ Tft 1 
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(v) etR’saRTT’^TW 

I (4 wrp*?%"?npT 'wf i^TrtiaTfswRl ^ «b4’^i'0 
^ ni'Oo arvqf^' 3fTKftir;T arginfw aw 

■aft^ firn siwrfSiHr ■gro 3n^ ^-anTpft I 

14. 

f _ _ re __ A 

^JWI^’TST^ W^ilTT? : 

^ 'Sir^'tiiR.'Hl' ^ ‘!h4‘^iR*JI M<^i"nRTMi MWK ijKI srftlPpPT^ 'IRT 29 ^ S'mi 1^4, 
■pPT^ % 3 i;j<hk'^ '^ 114 ,‘fl I 

15. 

^ '=f)4'qi0 'Pir^ splain^iiT 4j4f*i "^imR '^*4iiiH'-i <!tii4 % Riw, I^hi tph itl 
^ at¥f ^ wf ■*iT ^f?pmm wrf)4i{ni Wre 3r4f^ ■*7? 3F4<4 t ^iM^sTT -Bnjf ^ f^;^^ 

^ wt "m ■'ift’^ ^ 4t TP'4Pift7r "an 

31€qra-4 

airaTirr, 3 i41m 

16. arfirarrft ^ <j»>»l^ **0 *)«ii ^ 'j'Hifvi 

arPi^inft^ ■q? ■!5 f 4^ itWr 3 ^ <1^44 ^ ittit ^ 

#8F'4it f¥RRt■^’W "W^, ^PH^VIIrJ^K 8FmT 

HCHni I 

17. n^PiyMY 1^^31l4vilf% 31'jmcn «*ii 

^JTT'^'jR'pp3Tf^i^'*n«hi4 afp '!+>>'ii w 4y «7l^ <w7f4<i4l' w 

i3Tp7-i7q7t 11^Tn^an^Tif tpr Pi^sfi) ^ 41 «t>\'ii, Rni^i Pi'Knl Pi4ii'J| 4i■’ tit ift 1 

18. 1RIU!, «6I 

ip4^F3ifM^'qT^>4imt3ri^Tmf^%fap^4I^5i4T%TTm#'%TT4v'4i44tn4kmw^7i5P^ 3^IT■31W^ 

on4-ni4 ■tR'Tra^wa^T^ 'A'li, ■araTW 

^-^qrPliip ^ 31^ ^ ■=7 ft ^ ^ ^ ^41^ 3lft7^ W'='7^^ ^ 

% %T^ ■=1 ■ani!; I % ftri w^IoK wNift ■^3^414. 1 4i "ETtw ^tiVn 1 

19. «*>l <n<fi4 ■^IT 

gi fir ^n R^f , % wVt % W4 #T-^ W 7m iTTismiT ft«iii!.‘ii xn^ ^ ^ wqpi ^ 1 

20. "ifTT, ^Hiyl 3iif^c(jT 

'ft SlftrsfiTft "^n af>4Mlft 7WT 5lfV«bl<l ^ fti ^ ft' ’^T Vs^l '*71 '^wl'l 

%%T^T5fil^'ft^'^ft^3ftTft7ft ftajft % ftft fft)7ft i^wftar -qr anwft Tnftarfftqr ^n wi%t qiff ^ ^qqft 
^mr ft' Trafti aftftqnr ft ift 1 

21. 3lf4l^in7Fftgrft?TTT^snTrft> ■ftiniIT77T'Hra7ir?niT MlHedR**) ft 'MFTT’ft^ 

'ft3lfft^^T5Pf^WTTnfft^^'^ftft^%^^ ftamwftm, ^ T1F 

ftinftftft■?!"qT ■qft'Fftw, ■37T^'fen3Tgft'7'^'m'=i^ '^bVii; 

■qr^ sftftqqft ^ qi4 nrft fttft ftajjl % Iftqi mftftq? -qr »ift7;PT ^ arftqfw -qnft srern Trrftfmr, 
qqynrnr, oq i q^i i fftth, TftTyftf^, qrfftqr aiq^ Tiroftn^ Tnffft-qq ^ ^ 7 ^ 

«hiql(!iqlH ^Trftfft'’^mT’q’'f5ft: 

q^7nr»ftfft7^wf^i^fmft^75tTTT^^q?TqT^^ft^’Tft; 7781^ qrfwft ^ %7T ^ ^ 

ftqr^i 










7 


r 'mill—7rxs4] 

(i) ^^4'niil hR^ik^)T ‘iRl Rtilil “hihK^ ^ c^'ll i ^'^\ Rn^ ^*ii "^IT "nWlifn 

TT^R# ^ R«rRft t ■'IT "aRwr 'swtr f' Tft tif ■g;mr ■fe ^ i 

(11) f^Rit ■^ttiT TT^irat ^ ii'iiRit % # mR«(ii % RrRt %> r^tiRk^ Rf ■^ir % sr^fRi ■^, ^mrr R' 

^i^iHcii ^ RiU, ^i4 F?r ^ Jirn'H'i 'TRI 'Jiiy.'ii I 

(,iii) 'tili ^ '=ti4'qi{l ^=*5^'’J|^ *i'^'0 % Riil sfri ■sifti'wR't) '>h4™il ft4e'i % FR^^ih, RdwI 

1956 (1956 ^ 1) -m ITJtI RrR 3RI % SIRRt TRIRI 3T^tftl?r 

%, 3T«mT niRj[f^«b3pjRjpff%R=n^ftriRiHidhiR ftRiRi%^ i^nRiRnr4«iR' MFTRFf^ i 

wj^^fiRrspiR’^n 'Hl+ii?<il arfRRrm, 1912 (1912 ^ 2 ) 3p*i^RjjT%3T«iRTiniT4?1'^fl 

^ uRiR i%, ^aifMRm, i 860 (1860 ^ 21 ) "m nRifR%3 t«N 

^ RT 1^41 'HlRtR'Hot), ^tipi'll RI H<l4'*filfl tiRiRi % <Rn<: 5 ^oht''i, xqii-i Hq-*!R 'TFTITqini % I 

(iv) ^ 3TRR^’JTT''5Ti'4nTRwFT yifR^T^) TlR'J^'R^%RHT%TTt yiei-JlRlsii 4wT'*nVIIS^td 319% 

5 K 1 14)y 'lu 14)41 q)iH 4|T 41^ 41n RqlqiK q)\'ll I 

22. si^tirn f4m R i h i ai^nf^ad niff uln i ^^-^T^iTqT 

( 1 ) ^ 'll «64-^t4 FTOTiTifRTiBT^'R ar^irfii 1^firiT^5^4 3T:j<if4fm'F^FlTiT aflTRiRT^F aIhiO ■qr 

% iTT^ 4' 1414Tmr 'sri^ "ff % 3T^Fft*FT i 

( 2 ) arR-WlflRT ar^Fftem TFIF ^tRIT ^ 4 arftRTRT'T^T'TFfT'^^ 

FT TFTTT t 4t ^ ST^Ff^rfF FT arfRi^r TTFF W FT TF4 3TFf4 % 1^ FJti 4m 1^4'T% 4% ^ FFFITT Flflf TflFT aiVt 

F^jR ftIffttR iirTT to ft 3i:i5!imFiwFi FiRqijf ftI ^ TTSfr^i t 1 

FT^Fft:TTmTFTf4FF4T4p2^RF3TR?FFTi'FI«b4FKl ^41 FftfTFftTFf 4 3T^JFfTFFFT3lf4FT^4TFT'4t'3TT%RT4T^ 
4 FiFT 41 Ft FF 3r: ^9RFR i ft arfFy ^ aTF^FTTFwrnt aftrRi^^TTFFnt ftT^aT^FRFRiFTarRiF)^^ 
«4«m4 51 TT PifIhf I4)'ti ftt^ I 

23. T4ynT4 «nirrTm 

FRl^3Tf4«Pl4FTFFfnT4aTRFTF?>if4 WTSrF'TT4FTFFT43TfFSFT4R yei-FFTFilFnR'TK^mTt i4fF RRST 
ffjtI % 14ft ttf 'tt '^trtftf 4 ftft nff tf ttffit i 

24. -SMCK 3l\^ Fi)*! t4P4ii' «tiT^4 hFItH 

( i ) ftI^ stI^ftR FI FFfFi4 F 4 TFF 4ft % 14^41 FiFFT 4 ft stfIftf aiRiFTrft ft FFtFifl 4 F?r^ FFFTT t41fttt fRft a?lT 

F t 4 aiF^ fIfR % %4T TiriTF FT 3 TFf1 3T1t 4 FTr4 FIT T^ 14^4 3FF F^t-RFIT t41fir ftt4 f11 ST^fRi 4ft I 

(ii) F)l^ arfFBPrR FT ft4ft4 :— 

( 1 ) f^ ft f^ #tt ft 44 4t Rn? fi^ ffitthi'ii ; ft 

(2) ^^^FT^j?%%FTFT-'PTFTFT4T«TFT4, ^RtT'RfTFRIFI, ■5nF«TFTaTFTFaTFF4F?riF4^F^4f»tFTI 

TfTfFfFFF%14TF‘‘F^’’FTIFFt3T«ft, 4t<;NlriF«PFaTf4f4FF, 1961 (1961 FF28)4%I 

25. TSR4lf,7M'3Tlf^4'TT?4F»TFft 

Fitt '4aiRTFTi4FTFn4FT4f44t4TFT%'RiFlf, 4 f4, fRi'jJ^fI FT%4t 1 frf F)1 FT^aif 4 ti<^iqi41 H?1 f4ft I 
T^ fqRm 14 tt 4 TR 4 fFT413lf4F!l4 FT FnfFl4 Fit 3TF% f 4% 4 aTF4141441FF FFTR>IFr f44?T Ff4 4 4f4 FTRT 

ffI Hill fttoft 1 

Wt-flctiRI 

14)414WT%-RTFTf, 4F4FTl44'jfMFr14j4114FFFRFT5F)lFIR4-TJ1FFlFTFFTf4'»)F (hTFITR RiRiFF 4) H^Ifh % 

Rtf tt^^ft41 ftfi fttfft i 

26. Fl'if 311 t rHJT Rt^T'lT FT HRm**! 

(1 ) Fit^ 3 t14ftt4ftft4ft4tsi1ffffff4 :— 
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■«nt 11^ l^^frPnr^-qT'mit, ftra%^^^#T-^^Tstp^inTift, •^■=T!fT^TiT3pi% 

^ f’ll w "ai^t Tlfh'jW ^ 

(ili) %5Tl^^«Js%-im':!Ror-^#Tri 

T3Rl^-''Fdw ^ ^ ■?Tsrs5f7 ^ ^ g q fa i i Fi #1-^ tsfutr ■=t^ ^n^,- 3?hc 

^'ii^"3^'^* P+itfl **if^ '*<)l (^rflpjfij '’jpn i 

3if^4«Frfl'*TT wi'<ii5Tift^'g)?T3WFfl^‘^ 

-^ron f ^ -3^ ^ TFB^ %, -qi fa<:tl t ^umO % ■s’^ <jini c iV m n^ni % ^ api^ l^ 'ril fi i ' ift 

■’fit 3rf|PT fTOn t I 
■TT^^ 3rfV«fnTl’?nT^r4nRlf*f!^'^ yS^hlO 

1^ ■^, "3^1^ ftR# 3T^ ^?(7^-gra "TT^ ■5ff>n % ■3Rpm ^ •?TOn % 1 

( 2 ) mI 3ift|'tn<l •^4‘'^l■0 ft'jfl '♦jimT ^ '5^ ^ fti f'i'^iRmH'1 ^ 3iiqni "JROppR^nn 

- 1 ^ ^ I ^ ■^rr ■sfHrI ■^ii ^nrer^T wi 3nP™^l 30 ^ 31 f ^nK ^ srHI ^rmrfl ft«jRr f^r^ror 

T^fTtBjR oh<^ TpTT ^ 3 ih*iI fV^Ri '^*ITT% % '3 h|4i de^o 'ti\‘ll I i^fii 3iftiot)i^l th °n4^i^ 'JpT P<®(H %' tt(ni 

^w'«n^-3f^9ra wi-'4lRT%3TO3rRT'^^5«Bi%’»t 3ra*T«lT!mT%'*if^^% 
1^1 31 =t>Tfll %, 3^ l\i*ii 3n 'H^)3T % I 

1 : —'5^ ^PFT % 741'*14 arf^TOTl 3m7T tittptt sfk jy't)! ■^fspini 

W ^73R4f ^ *TfT? 3#J7>f I 

2 ;—3rflTOf[3T«T7Ti!B4^^77i’3FR7%’ll^3T7%'!RaTT|ft^r(TTtn^^^ 

3yrTC 3^ ^% f4■^ il ^7 4rT^«fq%f4^^CT’^^«^^ ! Jnla i lfl ltl^^4t^^3T^^^q|?TT^^~yW^ 

#TII 

27. 3IH, S(m 3frr '^IMlfTf 

(1) T^f47T3TpiFCT^I^^'^^1f4*^Mn3a%’44’4'^'’jja^4lTF^'5^3T74l3TTf3fl4i' «,q 

(4q<'>fl'SR^7j|7T ;— 

(7T) 3^^l^ro^'^'37717T 3^1%■?qTf^’1I?ll713^1%■EITI3rf%3T«?m Wl7OT3T7%3Fr^71353%7ft<1K 
% f%F(l % 313 3^ 3T 33*7 % "^f »7ftn 3733 fF3f%; 

(■or) 37 r% URT I%j 3 n ■'f 373 nr 33^33 33 331 % 7*nf%?ct 3wl tt 3fr% 3^1% -qi tnftw 4 pit rfe^"-4< 3lh: 

33i;?il, l%?I% W% ^ i( ^ ♦■13 'll t ; 

(3) 331% 1P31^033 3771 37^33 ■5P3'^f 371% 3T7fl’«It3^1%^3lf5l3 3T *7% 373^3731% ; 3«7 

( 3 ) 33% ^ 3173^ 31 3T3R3W 33 ^ %3; 37^1 3?h ^HJl^ 317 3p3 3rf3331 33^ 37T 3lf%I37rEI % 3T3^ "^f, -TO 
■Jinfl^l %t 3T3 "4 %3i’4^%^H3|^, 33TTl%%Fil’%37T^T5|^%3l331^%3l3TW Wm 

%l ^mf % 34333 f%P 3 fl 3R33 ^flrn 133 1 %Tml aif^TTifl %l sTftfptr alVj: ^TFsif %! 33 TifNsr %l 1 % 4 Rt 
% ■ST^ '4 ifTlI 3 I^t -4 f3f%13 «33.lff I 

( 2 ) 3IT%7 3lf^437ft3Jl3■ 343 ^ 1 34% 30 34^^31%33^3334% 31 3r4%l^314% 31^3R 37 t 4I3^, 3r3M ^^ifTi 
%| T?3) 13341414% 37 3R3^ 3%TT I 

(■3) 374 3lf%7lfl37^1374137 34 3733741 % l%7 577% 37T 31 3177 hR 3R% f%4fl % TW^ %l4 

3;C^ qujf^ 3331, 377,143)3, "TT^K 3t f%Hl 31^ 3^ 3 % a7f%7 3%7T a4lT 3 3337 ItTJPT 3^31 I 

7^5 a4f%774l3T3l43Kl^a3WT 3443741 %l’54 3^3171 %l ■37377314 %3T 374 #T-%T :— 
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(yf!) 'Ji i H P Sn ^ ; 

(■or) fSfi#’ft'?ft(i'*ii3iRiP'd(i cqpiT0%Hiwiq^'*?)T%%^f3nn3(^«jif*B^’3Tn^i 

(4) ay ■flM ^^4-'^'®t5t "^TOPT ^ ^'il, ^ ■ST’T^ aiH ^ '*n 

wiPt<^ iff, '5H 10 , 000 ?, arfWi^i 

^T«inT MlfV^ld ^■'JJ^#T-'^ : 

(^) ^ W^^'TTWTft rS(?l«hl 3Tf%mrd%'W*T5HlP^<wR«b ■*?! 

(■^r) ^%tn»nT apwitti 

(5) a4('<Pi'<T»T ^ "T^;Tt^r% yi^n^y 3 t*to ftaii^'Sifr ■gnr 

f^fvRt3^f^^;Tfi'34q’^T'J?)4^rft’?t’5H"*f^'qT3I^'?Twrf^'ipt,'ait’g^'9raiftT?T'5ra%^nT3TeT^^'Fral 3itT'^’OT%'fe¥ft''9RqR'>H 

wJt\qR yw^uS f^«nu)-Jr^-sfj^T^ 

■qpT ^ "^TW f I ^ tto lit Tfr f^r^iur •^' "3^ ^5irtf % Tt^ f^!T4^ -qy 3frf% ^ ’q^ TF^, ?n1^M 

#tl 

ci)(i) 

^ ^ -^Tf^rq T?i^; affr 

(ii) 3rf^«R^t 3iKi^ ■jptqiff sR^qfti qi afTT# ifiT^ ^ o^riw q Tit f^rqrF ■'sf^ ajfRqift 

f^qflF y "hX'ii ', 

afT«im'« f 4^"arnff (i) ■qi’?sn>® ( 2 ) '4 af^Hafl ^ "qr hqi? 

% fer^ TnfWr^t argqftr ^ "^wm t ■swff'3?^ q? ■qqi>qqTft'qTT^% ; 

sT^qfn^'qT'^TOft'ife'; aftr 

(Tsr) 1 

( 2 ) 'q1^fiB^gTfaqiTT\a4«<qi•^•gqf^')^'#qroftqqi'iftq'4<ftt'.'M:rg1^^'qTqq:qTt'’^qy w 

qit ^'fl JJi.'tl ^*11 I 

29. ^Raf 3T«mT^l^ 3TOTW^ 3rf^wrft aisrar^I^f^Ttt 

(1) 3Tf%TOft srqqi 1^ qjpfr q5t yR^qi % sqj^rrq '^t ^Rqqr f*t>y\ ■qsq^ antR fey, 

fir rf gm jqtrqrqqwf^Rqr^t, PK^flid Trrfhs ^ a^qqr ^ -rr^ 

3 ;^ w^qq^qitqr^hst^^qT^ TTqrsTemT^aTqf^^Tflqq,wr inftqirtt stsirt 

(aoinii'iA'i Hiai aim'll 1 

qqff f^qqgq#r^^q-^‘f5>ra^1^'5^'^'qiqTwt,^1qPm44^fqqT ftqt?' qrn R^yi 'ji^'iii 

( 2 ) %?it3TP^qn(t3TqqTqqf^qitqq-W¥^ (i)‘!#r3Tq^ft^‘nqi'q5t^^qqHay^ yyiqlvin 

% gi«q^^ q5^ qftftqfH’31^ W1^ ^^ ^ ^ 

■f^'qn3;qTi 

qqr q% ■ilf^ ■*w^ arqqi «h4'ni(1 : 

("is) ^r4t sn^rqfTt’^qqftjqT'anflT't ^rqqr'qqq aiftwiO Rit aai<4(il^ Rei^ % yiy'jl sto-tr! wr "mNic^h 

^Itt 3TRRt Ran:^ STW RRRT^ ^-RS^Rvt^ t smm^RiT ^ Riff RTRT RRT t 

mH.'JIIH'WI^^H Rarwft^RlRRI RTt 

(3) (RV) 34t^Rq^t3TRRtRv4qrCi' f^^PRR3TRRTWRRR38’4 Si-m 1441 TITftRR)! 1^*4qKTftRT 3TRTRWRf^ 

% fM ij . ^q^nit3TRm-g^'^3mqRrOTTt^WTTqfWrtt^RR^'fa'4) arsTOrfRi^f^ 
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^ ^ t F STflFFlft ^ <mpfTTl ^ ^3T[ iraiTT^ ^ 

CfffiR CFT arflFFRt aiqr^r FT FTHT^IT I 

(I?!) ^ tFFI^ aTFFT 3T^ ^ FnF FJt afF?TT FITI ^ ?TTfp3 ^ S#JTtfF^ ^synj^ft W 

arfFTpfOT FT f^FFF 38 FF 3T?T «FIT^F1?f ^IfT I 

(4) 3lfFFFf^3IFFTF)4FTf^FFFfTTPFF FfF MFFF(4; % 3F^TTPF'^~1%FTFn7frl FFT "'I I F I' rHF Tirn F1% 

FtFFl 4 u[ aTFTTTT FF f^ FdFI FFT arfFFFT^ arqFT 'F;4'FTTt TrtqT^sfr ^FF FTT'ftpF Ffrm t, FF’S^ ^'iF* FFTFT f^FFiTFFI I 

( 5 ) I^TTI arf^FFTt aiepTr FFpFITt F^t apJFf^TfTf fTFtI f STeTFT ’^TTFF fFt^ TTEff: TRF FF^' 

^gf?^FTTF^F4FnTTiTFwf^f^3TFFTTMtFaTTTTF%FFF>TiFTFW^'iaFT DIFFIFF^ft fFF# Ff^ F^ sn^TTT^-fif FFR^ fW 
^mri, fFfFFF 22 ^ FFFF FlFn’X'!^, FFTTFPXfFfwiFT FFDtF'^ 3lfFFTTt ars-TFrFFNrft fF ■^'^% ftFI aT^Ff^ 
FTFT ■^FqFT 31FFT ^ FFFFT tF. FTTS^ 'pPTFuf WT ^ Fftftsit^ ^ C¥FFFT^^^ aif^TF^ T>FF ■|3TT FTFT fttofT I 

50. TTFFftf^-flf »IFTTF^HSIT^^FT?^HTTlf?T#6r 

FF^ Ft 3Tf>TFFft 3TFFr FFtFjft TTJTTtftl 3TFFI TnHtftrT. FF#T 'A ^F^F ^ 7^ FFT F^t iFFI 3T«TFT FFT Ffw;, 

FfTFT;, i^FFT TTSTI/Ftt aiFFT f^flt TFI%r -FFm fWIFT fFm % Fl^PF % FF ■^' apiF F^t TFiFF I 

51. ^Ttrrf^TT^’STF^, WF^tfr 

(1) Fit^ 3#TFFft, Fit aftrjtFr^fFFRI ^{ftTfFFF. 19^7fCT^FF ai'^t % OT^FT "FFfFFr” F^ f, 

(FT) ^ t/FFfFTft^ Fit FF FlfFfFFF % a)(^-4 FFt^ t, Ft fSp?# TT^Jll^-OT 3TS17^ ^ ^ 

FTOfF FFTT^TFF FT^ ’^FT aTFFI FFTT^FT dgnjisiT Fr^JJitt 3TFFT 3F7 ti>it tw aiFFT 3TPT<e FFF 
a^FFnr'rTFri 

(TI) ^ F^ f^FTT FFfFlft Ftt ^ ?mf aTFFT amt '^FI ?mT ^ TT'^FF FFR^ % FFF fFFTt IKvtF FJT 
aTFFTfFTTtt'^F'^' FFFFFT, f^TKTFir!^3TFFTPf^ ftWFF^, FFFI 3F?ft»T#T 

Fff ’Ftrrri 

(2) Ftt^FFt'-Flfr FftFF^ FFmF5FTTeipnF=7^FFFFf} WltFitFF^Ff^ftFF ‘'FFfFTT'' FTaieiFT 
F^ F^ i ^ FFF F -Jr F FtF F F FF FFT W^T^ FR FFi t};^ F5F ^7? aTFSIT "TT ^IPTr^TF TR FTT^t FTTFI T^ I 

(i) FTti FFfmt ttrft FFTT FIT TfFTF Wf FFTT 'flfHFI FFT T^FT Psm^ F^ptPF 3^tT FtFft^frjFT FTTF F^t FajFFT 
Ttf 3TTsn3^ % %, TT^F Ftt T^W %, ,71^ TT^' % FIVT fFFm ^ aTFFT %, ^TT^Nlfw i^TT«TT, ar^TFr arTOF ^TFT % 

1^' I 

32. TITa?I^ 

CI ) Firt Ft aTfwft aTfTFT FFNrfl FW -jnfFFFft FTt F^ltF % IfFT tFiTfr '^FF, T[tFlF FT FrfFFTpft -SITI 'FTFtf^ 

^JTTF ^ fF(Ffa r <t t ^TT«F F#f ^ I 

(,ii) FI^ FF- MfFF (O FTFrnrfnaTJFlTT^aj'^T^F^Fjli Ft Ff^iFTTTt FTFFT FFNlrt ^FT FTSF ^’P',TfTFFT 
74, TraFTFFTTTFTfFTFJt^FTFFiTtFFttFF^FTtFR^FFtFFTFiFTI 

33. ^ arfyrarrtt stbift t*»rfFtitt ttwtft FTrsirFF 

(1 ) F?ti aft arfFFTft FFFT FTafFTft WT FTfFFFTi ^ FF]^ # FTtlJ FRIFtH FT fF^ fTf^ aFtFTTT F^ 
FTTFI ft FF^ FFnrm TFtFTR F^t’ FTlFT FT -3TF% FRIF '^* FT ^F? fF,Ft aTF FfFFFTt FFFT FFp-Flft ^ R-FTF ■^’ 'flTFtf^ t^Tlt 
FFT FT RFFT 3TTFtFF ^141 FT^f : 

FFJFfr ?TT-fFlFFFftFfr FtTF'sf tFRffFttSRT FT FTP] F^ ■^~ 

(FT) CFfFFTRtaTFFlFFfFirtFT'^'FT^aTRfFFftFf^rd'FFFlFFfwdFit^tFT^FFfFTTTftFr^ Ft 3TFFTFT 
7jfT7q-5qf74%-^-frtTt‘^’FTFft'^Tt'^?t'iftFF^, FRTFaf aFFlf^FFtFl FFTt f^TFlt aft? alFtFFTftFT 
F^ FiT tFTTI^ OTFt-FF; FffT 

( TJ) ^ arfFFFtT’ff 3TFFT FFtFTftFt % FF ?TF 3T(FtftlF FTFTTF FFI FTF 29^?} FPFT RFFT FFFT I 
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[■HFTlII—^ 

(u)(^) sirr^ ’*it■3Tf^^^f^34*1^■■sr4-^rr'('i%-f^r^ ;Tfw^si'^^-qr^'nwi 
3iT%jR^’-^^:q%%TT; TTjft^^^^qqFfqRTTri 

f®r; q^liq>^^^'t3TeiqT'q74wfq7^fl'3^fte^34fwwl3TS4^qqf^^qTOr^fHtT jj-s 

aiKHT ^ srm^rq ^ t^Jfi'q qWr qrtTT i 

34. 31^plKH 

qt3?fltTqTO3Tq^qq^^d^^34qtq34Mq^'?lqf4fq^qTRTIfn%'qTt-ft 3TTr4%vt1'^-tT^^%f^ 3^ 

3#4Sfq^ qr Trartf^RF qr w-q ■qiFrt q^rq #t q qq TPrm ^ 71^11 

35. ^^ 

^ JTfqq-Ti^qq^Rt attw qTfiT-wrfRit-^ f»fqi ferft Rl qqq^^q^TfRRil ^% %tJTn7Rtf 

Riff rtW qr 3Fq q^' rfRti i 

36. RT^'sNf "IFT 

'RfRRqft 3TSTRI q)4'’^lfl — 

(Ri') ■t^%#<i^’^' ■q^R'C' 3R%q-^' RKRR■^, 3i^R) RT q^;r'ifR^f^RT 

■wfFJ^f^FRTT ^ Rq qTRR q^; 

(■? 3 r) 3 rRt ^Ri^lTRTt^Tfr RT^^tR, aiWR'cRWaFqqT^^aTRT'^'R^^^sflTqqRTRRpftRRWT'fe^R^ 
RnW % qw4 fqni qn^ ^ aftqR srt q=T feRl tr3 RtI? ^rtr r ijt; 

(q) q«TR RT Ri^'-R ■^, 3itqq 3iqm 3Rq’TO*i 1 'qq 3qqm Rift q^; 

(q) tRRTt Rl4wfwm3qf^ RFfI 

<qt»{lcjnu| ; 

^frqq%'5fTfp5rT%fiqi7 ‘‘RiT^T^fip-qenR’’ HtRMKRiqftRT (f^5ra%343^ q?4q, %fW3; 

3T;TT7r^;R^’^:3r^-?rT‘WR=!ffRjt'^1iP4T%%^'^'Sqqf^RR^qiV^l^^ W MTl'tWR, 'Rtf; ^TFl wwr 

^ ^fRTPT rr4f RSTRi 3Rq4i 4R Tiw t qt 3^ rrr q?i ^rjqfe ^ qRft 11 

37. ’#T3?Tlfq 

3 rf»TOKl 31441 qi'tqtft qiRi w?t qR ftRitqftRqr % rt 4 ■#! inlsi qir qit^ q^rf qitnT^i 

F7t¥¥lR%qqt^%f^'‘#T34%q'’'^f WftaiT: 3T44T 314145114; ^ 314i«HVl 44547'»y-14PK llif^df, :~ 
(47) Slldftqi W 31^ 

(ig) ^w 47 tqjq 314413T5itq 

(V) ■#! Tf^ 3i'tgf4iTqi 

(q) 47 t^ 3 i?ift 4 r qrf^ I^RJiRT, 314^ 

(75^) 47t^ 3 14 ra ' # l 4THtft47, 31441 -^ll-ffrtqrEF44 31141411 

38. iPIlUdili 

TR 314114 % fqfwfi % Ytfq^ % f44T, 3141 Slfwi) 31441 qqfqifr fqfHqifr 4714F444 47141 f 3144T 

4^5111, 315771441 444114^47441 47lll1l 31441 ^ % ftlit % '^43; 5lPl4)l 3144T Sig^Tft % yRl^H 47 t4 47141 3144T 

3157TTm 44 47T 471^ 4714T ^ 3144T qi^iRK % f47lft 4)T4 % fr44 qlil %, 4^ 4t 4^ TTlflll^ 4 fqTlft 447 31441 sifqqi 471 4)4^ 
Fl4TI 

I. atfirarrtt 

(T^i ) «iu7j .' 

( I ) fqqi 4714T ; 

( II ) li4^441411%4 4Tli%4'^ijfe4T llqi <1341 ; 

(m) M^tHPri 1)4714141 ; 
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( ^ ; 

(i) 3 T?Rr: 'TO^lT’sRpTSTKiqT^ ^ 3 T^ WT 

(ii) PiT)(^ 'sram7n■? ppt-rpt’^ f BiimMu ; 

(iii) 3lPieil4 ^I'NlPltjnj ; 

(iv) ^Raiw’fl, ■# ; 

(v) 

W«<0*<ui : 

Pi^-rfcinan ■3^ P=iPi*h*i %> 3T®} ■^' ^iiU<i '^f 1^7 Hill 'Jilt'll ; 

TIl^ % ctlKul T^’^TT ^ <1^1 ; 

(ii) ■'IK 15l% % 3TP^R 3Tf^I^5TTl % ^tiH ^hhh-RIh '^" ''R WTT ; 

(iii) Os ^T^RfT 4*^ Rii^ RF fR^TT ®tit7 hi^ h^( 1I ®tii4RTT 

4lHft +i«lR ^ f^ni "iiiO % f^TR^ 3^ HHI ; 

(IV) H^I'hRi % <tlRl4^ ST^flilT ■3T»Hq| 3l J^fllHpiqi hRoHI-^ % ft'^Kiql'ICII % ■'JJtl ^)T% =M<.'J|1 % Rm 

arfVsfiHV ff5I R<?I-iRi '^1^ si'^^ ■R#PT RiRn ; 

( V) 3'™in< Os RT RT <^IHM”1 <?'H ^ qii4 "M RtitO ^ RtTTW ^ Os RT I Rt) 

h{1s; 1U| q|(;, 3^ 3^ 3''qo<. Os RT 3i4\'H tiH?!! '^TT 31 H!(M+iPiq) qiK'Jil ^ ^ 3^0» 3TTOTW3RTRftnr 

lit; 

(vi) aif^TOTl -ZTIT, ftiRt fl^ RI RT hRoNtTKtFt % i?tTFT RT 3RI ■^‘ '^Rapt ap)- TRff in '0)^1 

%■ppwFRmf rt an^peif % 3T3HR'3^ Rr5^ 'O^rt ^r sr^i'iHh; 

(vii) aiR^W rR(' stWi^ m aiM^aRfTt tO-3^%^ 

(vui) arRt'nl'O■HHifni ; 

(■ap) 1%^'Rft^RT'aiRR%3Rrf^%3Rim3R‘^I^'?^’^RT^^1^fRft3lftPfnfIapt:3^3TT^ffer% WRT'lft’an^’^, 
1^Rl% 'TRT *TT RT "aR^ RTf Traf % ar^^lR ■arfp^ TP^ I 

(IS) %#Rf^RTRRR%3Rr4nRT^1^RftaiRl^R^t, RRRfqa^TRTRRRRO'Wff^argRRjS^R: 

(R) ^e4t%RFT%RR'0‘: 

RP^ rR( ^ % RTJR1 % ■3R-7TIS ( i ) ^ ( iii) ^* ^ rO WTT% R4 RRtlR t, ■RRRw 3TRlR>rfi 

R?r dyal) RiRgi ■Sf ni^O 15 fipO Rit ai'if^'ti ar^flr 3TRRT 0,41 qil aRlfV'aitWR 

%3i^RRTRR^fafaTtRRPT3R^RR^^3TaRRftRT ^iij,‘ii afkarf^twt’SRIR^I^RTRRTRRRPTR^ 
Rfi; rO^ Rit 3F^ RlfRl RR^ ^ R^ WT arf^RH^I ^ ftRR ftRTT RITIRTT : 

RT^ Rf % 3TO R?t^ R^ ^ WTI% RR R^li 311^ ^ ■RW aif^^afiRt %-yrmW % "RTR ftlftSR ■^' ■R^’RTTJTTI 

aftr f^rRSPl ■^'R 3n^PT RR a#lR51^ R?t 1^ RT^ % RTR 3TI^ RlftR f^fRIT RJIRTR sfR RITR R^ Rirpit'f^TR^ % "3^^ 

RTR 3TRW 3TRRT 3iRlRf RiT <a“S-1 RR^ sflT 3TRRT RR^ % hhIhi 3RfRT ; 

Tnrj-qy Ri uim RRi% R)[ snR^RRiRT Riff ■!■ rR; : 

(i) ^RTR^'-0^^TSfj^TRRRf iftWir'il', ^ Pl«BTRR 3TRRT q<aft<li41 RiTR'’¥Wn%RJI'5RRrR^^PRRl't; 3^k 

(ii) ^%3TfaRRftRitRnTRRRT3Tt -OniR rkI faRtt 1^nR^'R?gTRR31^'^ at)t;mK%%^fiPR%RT^Rq^%RTt 
"O' RjRT RRT %; 3?fT 

(hi) 3lfIjR^Tf[%3R^RTlRrRRT3fr RlftR%an%'3TR'0' 3rT^'^fRR?t tO’orfi HtOHiKRRfeRrt I 





[MFTin—■?5rJ¥4] 
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E 

(^) wli 

(i) 

(ii) < 4 ^^ wRi'ifci fi'^'^fl '^lin; 

(iii) Tea'll I 

(35r) ■% 

(i) '^‘il'ii; 

(ii) (Tjftpif) ^ <1^ W-fl; 

(iii) 'T^ ■Jpt ti'ii; 

(iv ) ’^' tii'ti TW m§‘«< *ts\ % Tft 2 ^ n*b 3n^ Pi*^ 

^I'h ^ni ’^' "n^f); 

(v) «(iat«i'fl <i'Ji'iK% fi?fll,Si'nl'^Hni nA^ tl'D; 

(vi) snahfl'il : 

% ■3RT ^ 311^ WT3nP^^%ir^?n«i!T%’^neT'fy^'4‘ 3?tT 

3T<!mi w^rif ■Jfii o^a'^ ■sranr aiT^ % %c( ; 

v) (W) *+>i^ 3n^?^W!n nT! %> 

(i) ■RPwf ■^f1^ m)■ 3tmit, Pi«bi«R 3T«nT ^ial^i'il ■!^)T^TCTO%; 

'^' <1)51 ‘I'hI %; 3?)^ 

39 , ^ aiftlrtpT 

(■Sfi) ^TtciT 3iraR •<H[V(«bl'0 ^ 3T«feir’^ Ri* 

^7TT3;f ; 3Tq^ 

{Ts) w sif^^ 3T«TO ^ armrPw sird^ ^ yriHi w t; ^rq^i 
(^) ^ 3Tfl^aFT^ 31«l^ 

(■ET) ■31^ 3RT -JBKOT ^ "3^ '^TR^'^ilTn 3i«)iq?lft«45' «n; 31«T^ 

(^) -31^ 38 % 3t?nf^ ■pTErfftn «iiqCiU=t) ■=nff *n ; 

RnPi^H 38 3T^«tn'W % 0bk«ll as) R^Rdfl '^* 

% ■=!# wi ■^imr % I 

40, ^rt^l ■% f^njl 7lf«RT HrMi«4^'>H 

ftPm 38 % 'Sttf^t ^ 3?lT ■«i5t Tif^ ^ wr arPi^ sro "aft "to 

Tn^^f^WT3Tf^«fiTf^, ^ ^ 31^ TTWiaff ^ -afii^f^RT ^nij; arft^uRjqf 

^f 471^ arf^rord ■«Pt "TTfinv '^^iT f i 

41, 'Jit'** 

3fkT^Nf%1^(?3:3T3W3Tf^afnW^3m»T^^t 3^k3T^■^Trat 3?tTtTm^ 





14 THE GAZEriEOFlNDIA. EXTRAORDINARY __ P art IH—Sec. 41 

40 %3rfp^’3Tra^JT^^7iftm3Jh:H fill’ll, affim 3n^%3Tw;F^?^, ^'aTm3Tfiwifi-%-cTOTf'^i 


42. WyfiFqit 


«iWn ftiyl «<ifl '•ft, 1 

w aright; 


■3TW 


(i) w ■4ir arotTT wTFiT^simr%■4?!^ arfwft artmf <+)4’3i0 3T5w#T onferaT t 3T«Tqi 
ww 3T'!i«n’3i¥T3mWT»it'3tra3lk'5n7m4''3^wrf%4f^’Ton^^jRm^iwi^’3it^ 

3T«mT «ti4MTd^’¥. 3T«iqiW, 3TtZTOn^TR'4, 3TKtTf^pl'3imfflb EI^'yr'r»TI^'T'ifi^^^T!f51-3TT^P?^t, 

arrfrqf '^fmamr ^14 ^< » 4>< ;! 3n4m ar^m -gilV^RW farro 3 tktb^ aT^4k^ 


(ii) ■qfr; ■3fm ^ ^ wi 'snfljiijrft 4^ t % 3Tf4qiT4 3T«mr ^;4^ % ar^Timf^ 

Ts(nt«fi^ ^^^3i*TR75qr’Rm^^rimi, 3TqTiT^ 3Ttzw^44y 

4 wi-WT1^, ^ ^t ^ 441 ^ft 3Tf4^ 3Tq?r 

3I^7TR?f%^ ■'ll)'wft I 

(iii) ^ 3Tr4W'JT*nii'^3iF^ yiftp?><^, ^■HiRh niHMiift, 

TR '1^ fV ««(TfeRf •ii4'^i(l % srjjfrraf^^ mRh'Mi 31K**t ■^sn4t tr, ■ 5 ^ ftrpR*T % ain'lci rtr 
P nTFiW RiR 3n^'«w 3r«mT w srI^h ^-^0^ w4i'(ii anqtn wr Hiftn fti# ■jfI ^fNt % 1 

(IV) RTR ■STT'ft ft4t^ UIPtorI ^if ®t)Vll Rnlii inflRiT^ TR ^ fey, 

^JTpiRTaTRW'^jt 4^ftPW3RW3T<!RT3TRW0f) '^1 Wlf^ 'R^rCT ■^, WTT% % fet^ fH^TT l^tRT "on ^ alk 

38 ■%■ 3R4n Tr>5 3TW ififr(n^ -afj^ I ^ 31«RT t^^O') ’Tt ^'^4 STRln 

^ TR1^rSR ■’fT^t % RP; "WSR #111 


WfcilaRR; 

^'3lftR#3T«4R^*>4RT4VTC »1H I 'ill^M I V < e | H !| R fe^ Rn arfilf^, 1988^«:fTTn3,14,15 3i4: 

le^TfTRfVraRRftRf’WnRIT^^ftRTt 3T*RI^313f^3Rt^%%T^ 3T*RT 3?eRr 3fTg;ffein 

3l«Rt W‘3»J^43R4t'?rf^w4f ■^3Rtn'PlRT aT«RI Ttf^PRf'451 IRW Rff ftRT’l^ I 

43. 

RTR^'SRVarrt^ 3Tf^RTT4^3Tmr^;4Ri4, ■?TOT3nf4^n4'^’^ 3^34^1% qt*i1(^^TRRWT’T^^4Ri 

44. ^q|P4ejr^ %^31:JVII4Pl*'^rtflrif 

(i) ^ 3R*RT■^;4 ri 44t w^ % 344*4% ■spt 3^5-aTR ^ 

a4%Rf4Tn341^%■'IVRKI,'ft 3T5?tRftR> ^*11 "^RM TPPTT*nft siRiH -STlft^l fti' HiUd '^R' 

fqf^ |Tg ijjjlJ i H ftR ft’ TTRT 'JIUJ.MI I ftR PiMfePT aft^^Jlft 3T«RI '^^jftsnft 344'3pini ^ nifto ft ftt SRfft % fey. feftl U'*'Ki 
'tft % ■fe 4 RTT■^ftn I ^ 

(ii) 344j?ilft3T«RIT^j4wft1ft^?ftj14?;C^3!|!llllf^^FltR^ t 344<ft4c1l ^TTRfts^ftRft'-^TTTR 

WlTR^3 H3V I WP^ah ^^^tRj^'TOTftT^^^^^^'ft -aR TR7 f4?WRftt-amft t sftT^HRaftTR BTlft:?! 
■qiftn^TtRmrt iftftfft^aft^apifta^^^R^plRTft344^4%TsiftTSTft^%R^ft^3ftv3T«RT’Tft3n^ 

ftftR3TTft?Tf4qiPi<irnwH %^jrtr 4t% 4 'ft^R<4T’^ ^ftnftRR■sRft wr%fttftt 
■IRi ■^ffl'^H % I 
wvfl*<ur: 

f4ij)q | [4ttiK ^ ftft ■3RTR *t« K 4i' 4i RI ^ WRTR ft^ ftlftftT aq^W^TpRi ^qjftwft ftf '3JT #t aftq TtfR 

'5RI ftftR aqrftTI ft) ’Mri^CI iftft TR)' ft4) '»ll^ ■'^iffty. I wftt RiT Rift ■^)RT'3^ Hifettilft ft) ftPR Snft^ ft) aqjfTIT 

■ftRl 
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45. 

■Ni^ 37fi7^ntt 3T*raT tptqrtl ^ w*r Tuftwrft CRi PiwIVfl ■oir fwm 11 % ■^!kH, 'JT*™ 

1 . 

(^) 

(l) pKri^l'l ^fll <3^ *^<!1 ^<11 ^ 1/3 ^ Pldfl*! ^ ni{l<a ^ H15(^ ijt ^¥1 ®II ’ill^ 'Jli'«1 Pt)^ 

H'f'K lH I 

(ii) ^ :— 

C^) 5KI ’4?! '^IkTI %7it '3« ‘^(Jl ^(11 ^ 1/2 ^ =(5 Pici^l'1 ^ 

^WT efTI 

^.^3f) 'J|l'8| l«h+il «(i5<i 5KI ®hl Jiinli^Tfl 3i<i^ nil ^ ^ni ^il 1/3 3 ?It "fil 

ar^TflTTWI/? I 

^ 31^ % ^T? »!% ^ t5)5«bl H5'll^ MW 7TMT 3F7 MTif WT ’p; MT 

T!r^(M5) (i)3fk(ii) stkw^TJ^fMTSTiijqT %3rf^4nft^‘MTWTT,^' MT 

WTFTT WTJMTI 

2 ^Rhnft'^TTnr^^f— 

(^) 

(i) f^TFWTw>H tIVm^'^WT wn/3"^itffWJTifliOia ^tw mt wt■aim 1%# 

I 

(n) 3TMfM % %tl— 

^ TW MI I 

(M) -aiw J l i-ei tl l gll 

^ ^ wt wl TTrthst ^ M#if arqw ■<>r4 % MTC "ait Ml 

^^PjTI ' 

(TSfj 

Tgujj (-ET I %■ 7^7310^ (0 3fR (u) (W) WlRP^tMT 3IMW^ Wt^w4wft^ MTWPI^'MT 
T^THTMT 'iiiv^'ll : 

f^Mit^3TPW#MT *ht|-^l'l1 '!TMW -^fW^I M% WT ^flTIH "SflRlMR^ WIMIMIStW^IM W 

3TW (l-Jl'lR, MT’mWM ; 

Tf;[^ TT^-ark 1% -qP; Pi^Nm wrfwrt STM^ 34fVqr4nl wl an^ % WKM ^IqiPi-^Tl 

w"nqifftqitwfhi"3^^^piKT mwm^ fqqi 'Jiuj.'ii i 
46. <*0 3frr HiH<qT <^>l 

WiqiPwiRr, qS'WMRlMMq’tRT 311714 qq Ml ^ MW ^ Pp 3TPlqIl^^ Ml =*)4'*ilS 'fpJIRr M% 3^h:'3M 3TMf%l, 
WrIHPWMT, %#q Wtp MT 3?R 

WT Ml P i q- l il "M^MMI Pl+T ^ t ql3n^-3IRlM^1^ WT^ni PlR#i MMIM ^ arf^qilff MI «f>4-qi^| ^ ^ y'nm M% ^ 
qTTOq5T=^%#ITiMm#TtMtMri ^ aiMfV PiraJH ^RIM ^ 3lfMWlftMTMi4wl t, WT TUpTO^ Pl^ 

MTt^n^Mt^lMpT’qiar^IMIMi'^M^ Mm '^i'<'ii 'ifil "3 ^^Imi-siI'?!Rmi qqiT?!I 
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47. cfirarfiRBTT 

(i) Ri '^4-oii0 hpjiiHli’ % w ■to%' 

ftol ^ RRlf^ =ti<cl ^ I 

(ii) 3 tt^ %finre 3r^T^?twft ^ 3^1% w?r^ TTffPs-^r 451^ %f^!pm 48 ■^'T5rf% 

Riffl'd ■Slr’qra wyjfi i srit¥fi^ HrRi'!4)Rl spfRr'^l^-ciR'sj^afRarf^qi-iifl; 6 R?f 3r«rffer % <JMy«w 

3R^?I '3ii0 RT^RT I 

48. SPft^frURTftraiTtt 

3T%T: 

(i) %RRTRft 'JTIR'fl ■anrf ^rStWRT Pi^VI4iTrt[ Mlnffl 'RflrFI iS'I 

(li) 3T'3TO % HIM Rlt '5151 I 

49. 3rttH'5j{t3T^t(rT 

(Ri) ■^'■!2iq^'^vJll^jn3i'Ra4'119:?*r4iRfRlK'RT3HRl!;N 

1^1 

(75) ftq<u| 3^VTR^TI!rRTiHtRRTTRR’^'’j4TWl 

(R) STlftlR WR RlPlfiJ'y pT'H I 

(R) R? RRf^RTRR "RR r4^!;i4)lRnJlRWRUff Rfl 'Jin<'il I 

3TWRRV 

sfrrM^ 

50. *<< y1<^3<>T^TitRT 

■ 5 R fR^R^ % RTRRTR! % 3TRT#f ■^iRR ^ RT Rr4R1^ ■^ % ^ ■^r^'JR TFf^ 3^R Rlfl% 

%Rf^RR^ftrRRR^^Rfi^%'!?iTrT'^lRlf-^ I 

51. Rflirid <*T RRR 

( 1 ) ^lftf^3TRjRRllRTRRfRrflR^I^RRTRT'^t%R3^kR%RnRK'*F’^TRTRI’?ft’RTRRTI 

(ii) ^R5t'flRT'^fRRfl3Tf^1R;rftRrRl4RKt%R<aI^RRfRRW^Rit’PRfR’^’ «MgI«i‘iI R^ ni<l<a ^flT R% m^RI 
I 

(iii) arf^IRnfl RT RRfRTd % RTR^'^* ilRI4)IH % RTlft t, 3(fR R% % 3TR^ f^TT'^ 

RRTRT lit ■RTT^ I 

52. ^TET~^f^8( 

fiFRl^tWRR’^''3R^RRRH %y ^<t) R<u| PlpHrti'id 3TRfa%~^'^RT 

#1T RftRlWifR#R WRR^ STRRTiff I 

3TT^ftn Ri^ ■ftrR rfI^ '4' r^ ^ t i 


arsnRVi 

3frT Rint R?RT RR RRR 

53. ^ H«hK 

■ 55 T ferPfqrff % iitRRI^'% 3T®R1^ RI RRfRRi 3r?nT R^I RTR •“ 

(R7) 3114)0414) 

(IS) fR?WlOlRRT^^ 




1^1111—^01^4] 


MTOT '>^rr TF3m ; 
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Cn) 

(^) aromOT 

(^) 3n*Fft^3iVi 
(^) -sRjfn^^ 

54. ^tj^il 1?^ (*i<*i ^ ¥n"W Tin^T W1 Im«»)|11 

^ TTOT yif^«tii^] ^ ■^Hi' 1 

55. MHi BW MU SlftjohiO '^JT <*4^10 ^ 6114+1 ^<^1^ ^ Vif^Ki 

(i) ^ 3Tft^ % ■^‘ ^ ftpTi ■an 11 ■ara ^ ^ 3ifwihn #Tt TTt “m "sr^ ^ 

*i'ii ^iT% ^ a[^ n^^'nif^'fiK ^TOFI xjI^^mO ^ 'nRT ^TfiinT % I 

(ii) ^"ti gKi ijl^n +1*1^ 'an%''TT ■'n;' ht^ 3tRioM<l "nr 'ti*J't(i<l TiBinT ■^nftPiiTTt 'sro 't)i4 ■'r rfrt^ f^riRT"an ti«ti>ni 

t: 

H-i'tj ■fe hR ■3M ■rrr sfftTOKt *h4'fei)it ■ysTORT BjiFT ^ lit ■<?? 3Tn% sftr srT^ ■nftRR 'siti 

^ff3% % ■fen 'mj; qi«ift«ti 'or^ ^ ■qr^ 'nra i 

56. ^■^B(nRT31T^'«TTf^ql'i^R%WWrT 

^■nr■nRTarfipnif^■qr ah4^ i 0 , ■awTian ft ' tRln aRR»4T•s;^^fWnqr^■ r’r^^ 

qiH+H ^m'li '3151 ■'R 'Jii4 ■^ ■'J^ ft^iin *111 

57. r4<4«i'fl*fr4 RT ■^ fciH <<fl<^il4 HffT 

Pici^i'ii^]^ ■^ ^4^i0 *i'3^ 4^ "arn^R^ i 

58. 31l*fVH* 

(1) arf^RPlft ■RT ■^f ■^nfRfrftsRlf "IR 12 ’?iT4ftRR’?^3n«br4Hii6^^ R4im t : 

RRJ ■*lf 1% ■aTR ■^' TTR 'ft;R ■5^ 3TPW '^fit 3R*BRR’Sfi ■=Ri^ # an R«f)fl] 'i^; 3?lT 

^■CTBTa^ R^ i y iRt^l^ #T ' 'dq q R4 '«^'yiT'CT^'^^ato^nR!7nfa'T?^ a^jH^4!^R 1 

«(®“n<. 'W: ■Rtt ■^ 3tPw■^ ■an^ I 

(2) ftRflanfl^^n^'RT'64’>iKl'4?1^3R^'#!BI'^r'aRR^'!rl'^lR4'^'i?hH3TiRrf^Rafi37RW'^’^ yr4<6 
RFT%f^T37T)1^rTaf5]TR'^ lHRIiHlRl«b 3TR1R RT ^«bl4 7^ 1 

(3) ('^) 31l<+)fVlfltj'^3RT^R4^4’ 41 ^r 1 ■^■4' STPt 

■qr 4t# ■afte ■amiTft I 

(■J5) <64 ^1 0 % ■qiR^ ■^^ ■fap# %#^ ■^f ■3R% sro ■qiff # ■q^ anq^qqr ■^ RqfRr ■^ ■qi «riHfft ■^' 

-feqT ^ ■RBftm I ■q^ ■qWft f^l4qq 60 ■^f 'Piqfftq ■qiR qlnid ■^ ■^frqraif ^ ^ffiRew #Tt i 

(4) 3nq4^Rq7^^^3q^;qq^3q-'PBRRTq (3)('q)) ■^[■qqTfHRfftq'^’pBRRrq-62 % sRnRrRrfrq aRq^ftqq^'^aiftT 

R r P PT M 63 % gnRtn ^^■^^siRiftqqf^nTi^aRqqqiRqjt^'^ «m 7c7 Tft^an^Rq^t i 

59. f^NrfkraRT^ 

(^) pjm ■RT 3<rRrt '5F)t '4l4t ^ 

(1) jqfiRTntt^qTqi^ainTt^^^^qT^^^^ii Ri!?l'iirqq5K^^qnqRnfrqTi 

tr;^ -qf % ^ 3niRq "^f ■^T^ ■qr % ■'rrc' "q^ '1!^ Rr^rqifRqnr ■^ ■q^] # ^ ■rVR i 

(2) 3Tftmft^qT'q)4aiTfi^RfRft'4^‘RqR3Tq^^3TfSniR(!?|q|R<q)K-^'’Sf^^'?ft^q^^^'^ iHd|tt,<-^R^ Pq^l'illR'tiK 
■^ ■qq "qrq ■^tRT I 

(3) hv l q i fRq)K '^'q7^q?i%qT?n3ifitq?T^'^'q^a4qfiTV-f^^<^qRdRgrarqr^'qn5°hqK^#rqTi 

(4) 31 Rrrbr, 1989 TiRf ^ 180 R^' wqf^ BiiqRi % fq^tqiRTOR a|R 1 anqR, 1990 R 240 R;q ^ 
3TqRfqj7ra'’qR ft?lqiR)«bR 4f^ qR^an 'Uplift % I 


1795 GI/2001—3 
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(731) 

( 1 ) iRfVsFKl 'iiT % %n 3TT^ ’TO Trrfhsr TfrniTTT fn^hi ^ 

ST^rf^t I 

(ii) "3^ 3 Ti^c-i 1 Bhl^ cfiKui arjp^efi'K f*fi^HI ■$■ '^ff 7R-t^Pl^H (TS)! I ) 

■■ 

■TPJ W '#1 TT^PT ^T ift''TF 3^^ Tf ^ 3TtIW7PTP7T 

TT^ 11 

60. sfini'O 

^ 3fR % tjs’PT ftTT ^ ^rat ■omiTTt I 

(2) (^) W%#FT.5/3l^^1R1^^^'l7gn'^~^'^:ET7TTW17TTf^ 

'*fit '^Ihi-O ^Tjj fH'^«w P+i'Hl ■'Fii 1 

(131) sTIhiO i^TTrt STRtorI ilT * 6 * 1 ^ 11(1 Aqir'i'j'n 7?!^ 'f' '’TT ^Iqi ^ WFT "T^ ^ %, % f^TlI 

mTfH^f^3il^TWl-Tl^'^')7rTfI(517r^l71^'^i^;^r^W%'feT(5/3 ft=r ■afi) IR 131111 arjErf^ tJ) .iiit^Ml I 

(^) UR%#37fwf)iIT4i4’=IKl'!^^'^ 7re™iniMai><lf^WTtiTT4«rr46M4iTf^^Wrt7Riro%i?f'^ 

Mip fisTiT^ ^s4 4qi ’F3FTT iTT M'HI ^ iTT 3'H*ti] Ft 1^, % qiel hip '% 3T?T 7PT HC')'=ti "'J^i 

HIP 4 5/3 n^H ^5t IR ^ 41 hi 0 ^it 'iiHi ^it ^i^nTn ift 'JIIi^'H 1 

(.^) WT 3Tf4^ ^ 31'^qp^ 111 ■Sfit 'Srqfn -Sfit 4tRRt ^ 4' “TJ3-lTrw" %^'4 

wt 31TIH14tRT(t■sn#^tpift^ stTwir 10 ftpr 

%3TEq4t^‘'^-1^’’WillT?%T3;aF%3T.3RF^ : 

''P 75 iTF ■[% «i 1 hiO ig^/4r^'tici rH*HRrtria<i ^Flf % 'OT^ TPTRT ^ ti'Dnl % ; — 

( I ) 37f‘-IWt -qr -^tRKt feSKM ^ 3T!lfKl % 1?|TFT 13[^' ^ ^ Rfelf»Tqf TITRT 17 r4 ^ RTS T^ : 

TT^ Tlfii IF ■sf 4^ ^ lit ^ iTlljr ii(ft Tfi i^tJTTt ^/4fs^ 4t Hm % IT^ ^ 4 it 

iFlt ^ aF’JFfF ?17 TTF T( t TWffT t 37TF5t tklt ■^/tf'TSFn aiitt "TO it iFntnt ^ 

( II ) F*TF'^ % ttFlt '^PTrj’FttPK'-STI^ RT lEJJT Wipt I 

(ill) ^gl/Ar^<6^^#iFTR^t I 

(IV) ^tnft jhhiPf Ri: Rfr 1Ri: ant % attRirt rt RitRit t Itrt ^ffr rf 

RRm-RR Ri^ RRt % ItR RIF 17RFTT t % 3TR RFR7 3F% RPR11 
4X|V0ch{U| ; 

1. fR^gf^RitFltl31TR?3TftF7FtR^ tRlt'3ntRr^'R4%tTq;20ftRRtTtRTt'^/Ar5eti^^^ Ml^ FIRl I 

180 tRFFRftftFRftRFiftt 1 

2. fRR^RFRtlTTtlRt 3tRRFtRl R)4’RTttRT%R7t^'^R4%%TT20tRtRt qlnit'^/tfFRKFTJ^RFRraFtRT I 

61. 3RniiFTtiri|^ 

( 1) TrfRRFtRT Ri4r I - 0 R?1 3^iFRCT'^3tt 3tTRiyFTt''t WpftRlR^RltTRFf Rit^ HI’mh.'^i ^^R Rit afRlTRRIR 

^ 3TRfR R^t TziTR t HMR RtRiRTR) 'fflTI RTRlt ^ RRt ^FRtRd RTRT RFRl f I aitlRFt RT Rntmt Rt RRI?: 

^-^TPt-RRt -JTRP-inRT ^Rit 31Rtl fRTJt 7m 90 t^TRlTTflRt tRTRit 13W ^FrTr% itTn 360 tlR t 3lftRTRFt#Tt : 

£f^ 3TTRRTftR5' RftfWRRf f '3T1R^ Rtt % ST^RFRI t tlRlt arfRRFt RT RTtRlft Rlt 'glTT 720 tpT Rlt STRft RR) 

'flrni-TRRT RR mFF t : 

RTIIRT 3tl 1% -Rfwt RT Ri4rk 1 Rt ’^RRi rIriO %RTR1F f Rt^ % ST^RtiRT t STIR'S Rt 720 IrR tj RK STRIRTIRT 
R^ RR itrkR ^ mr Rlt, ClRT Sf^RIRR '^IRR, fisfeR RR f SR% tw, ft^R RSTR R^RT I 
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T^TS4^^3^T%7 3TFt^^fll^JKU|■^Tf^■^^Tr^^^t I 

( 3 ) 3H#hT» 4R'J| 31^4 % ■q;'T ^=4 3ft4; If^T ^TTO "SFl 3I^iT ^ fFHT Wfffe 

% Riu,'^ jrI 'Jin.j'fl fVi 'Titti "preiR -arfeTOT^I^■JiR|! ^^Wrctar^ ' 4 iK» i 

3Tm^ 'ofr % srftiwd -qj '4^4^ % W4 «ft, ’4? ^>3^ I aroram -j?:! apprfq ^ rnw ~^ a 4 ^fe 

^ ^r -ami I 

62. al I ttirVTO rwr fav l n 

f%»4t 3Tf^^«t-.i3) ^ ^4 ’^kI ^ <jlci< 5 <;, <tKi<ri, 4r>(qK ^ ^ ■^^rar ftrf^ 

TB^;^ ITT f^irfff appq 41T^ % lT 4 ?TTf^^^' % W Pi'4 ■'4 f^RT WtJ^ p 4 ^ 

arc^ift’TO’ 4T*n f^TPi H'3 j{ 1' ■^n ^Httxfl 'i^' i 

63. 

srafV arerqT % ^(;pTq 'll Tjnfwi 'll 11^ 3Tf’4’4Trd ^ ' 4^4^I'0 ^ ^Fpj4 #4T 3raf4 % 

12 ^qrfPr ^r 3Tp4F4i-;4^ 

^ 4Tafl 4^ TTIPT ■«4t amJTTt fst^Pp % -HISI ^ T4to4 1%fW4Sp ■^iT wnm pfrqr W ijt I 

64. if^-aBT’arcRrl 

3TpTOTt->-TT 4 i4^k 1 ' iH 44F-| fl ^ i - 74 ^-^F %'qp; 

3rfw^^4^4-4l4^ 4<4|ahlri%T?l4H-tp^4i444t4Tt 3«4-7--5bl-i4) ^rff4f^44f^t!;#4TfW^#Tl#34T STpirSFTd'qT^fiTW^t 
^ -Jf^ % 4m PfPlilM 59 (■^)(4) % 3TKq4Pl 4Tf^ fWTlPlW ^ ^ ft*# 4i ^ ^ ; 

''•n?^ aTr^"^ p 6 «+iI^ ‘♦i4'qi<l 4*41'^ 4l'=iiPl^'a 34 36f^ SI<I <rlp^n ^ 3T''4p4'^fPTl^ 

f^Pm 59 %'3^-p4pm (^)(4) %3T«?itfpi qR<HP*44t %^5Rm^TrfTT^fPft : 

'47=5'^ 414^^ ■+4-4I0 %444tT'4'3fretp6'®^=ft% -344^ #4T4 44HP^1T^t-T^ t, -(iaPt ^ 

pT^PnfWT 15 ^ 3^44 % %tr 3^P ^ I 

65. ■git3T8rfir'% tifii '^“ir 

fsmaTPpFifTRr 3fr4^4rcp4t^%^4R^ W4:~3n7^t 

•47r2:;[RR^f^'9^ R4' gCT T^' ’ ' 4 4RTF(T!r^% 4Fl4 PtRT ^ 44% I 

66. oFiTTlTt4T 3frt ■Mh|f< 1 pi'll 

( I ) 3Tp4^'qT^4j4^t^f^3mf'RT4^4f4TTRR4l4^’«n^%W^'^^l4p4q4TT^^^3^’^^3TK'H4Vftl 

( II ) a#4^RRtRT ■4^4^14 Pro 1 ^ WTO^5;F^%f^.'R4li^4ipTT 3^^ 3lPmflR4PTTl 

67. *T!tUiiur 3 TORi 

(1) arftmfl W w4w4 tiw RR ^6 t4w^ 3TOf4 % RTS 4Wt ’mfe w ; 

C^) 4 tot ars^ '^[TFt ■FR Pt^Pw % %r rr; r^ to: R)|49F^ rr rt 

{IS) TT "^4^24^ w, R^ RT RR^RT'FT RR "R^ I 

( 2 ) Ril-'JiJ?.''^ 7TOR r 4 arofR Ptot rrrt wi 4Pft ; 

(RT) a3flmTt%4RR4RrST%PlRRlR4lTO5RR4^mRRRmpRt’^-STP tRTR^ aroftl, a4p 
(TR) RRfRTfI%4RR4RTRT%PlR4fR4TO54IR^'T?feRRRt;f^4aTp4R1R4aTOfRl 

(3) TOTOR43TRf4%i^hjR3rfRwflRrRT4RT4RtTRT'gR%T-RTRR7 ^I'linl % a^^;^RR, ^ R^RTO^t, HUt^P^RRi 
f4% Ril RTS f I'll I 

(4) srfRRIRl RT w4rrI RTI argRR RiT^R^ 3TRftl r4RRRT Rr4 RRR RR% ^r 4 RTT4 Rl4y,f^ % pRRit pRTT 
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(5) T?ft • ^ I' -linCT 4' ft^f>F^~WFTTR 3P?l ftft<l TTfr RT ^ m 3p^fiTTiff ^'Wft I 

(6) ■Jiftft)#3Tftwi'RT31 3?h:fti^■^imrtifl‘S'H'Ftiwn^ 

^ ftj^fl' f*Tn ^vi'H ’TT ^ Tf 7|^ ^ ■tfiftrnr’i 'nni'fl i 

(7) ftwl 3Tft^)rttinri ^Tfft ■'Rwfwwftqr■^ tixettI 


3TKIPI7 

68 . ^iRiwj rnf^i rWT’^fyrr 

( 1 ) ^ arftrq# ^*)4 t:| | (I ftRft vft^r ftfa afk 3?^ •griitt arftftrtr, 1952 (1952 m 19 ) T^ftftft^ 

TSTf% # t, »Tft^ftftr’=ET WIPT#TTI aifWsETfl'qT’+>4'^Rt SlHvftizr ftft 

fti^l viii^ ^ %i ST^^fTT ^'111 

(2) (^) T!F^^»TftTaTf¥^3f[TlST3fM^3T^»Ta^^ 1952 ( 1952 19) % aft4n arft^ 

TTT^ft^, TT^tT Erro‘6T’^R’T^7rf^FEif‘iWlftft'’^R?I^ 'TMW«EH5rot*1T7:''EtTf «b4)4R) ■4?PT%'JHI, 1995 

% ■3T^4f URT TTlftr^ (04 I 

(13) W WT tTR itO "T^ ■?r?FT RftPTT 16 WTT, 1995 ^ 


69. TR^ 

(1) srftRiRt RT «h 4 +iii^ PinftiRan ■^R-ftftiRR 2 % aigRir <sm<;h V ^*ran Ttfti 1 

(2) f^3TrR3^Rr^5Rfi^-o^^^JT:aRROTrf%RI70t^^3TftftiPT, 1972 %TR^’'ltRTftFTftlftrT'3R-ftftRT 

(3) % 3Tf 4t srftf^ ^ I 

(^) RT 


(13) iJI^TT 

(tt) ft:'?iRiroT 31 : r^'H^ 3)K Pt ai^iftftn f^ftimr ^ hhm^fih % Ry arft 
% ftru; 3TW t, in 

(sj) i;i1irf30ftftT'^T^3R4%-3T31RFT3^'S:4TR,-qr 

(^) IRTTf 9pilft>4ti?ni1’r'^'^'Ri1Tftf RTI 

■q^TT^ ft7WRR%WW^^i11Ii5FRfi1Rt%lftq'4-331IFT3itTrftrnRt^'=1^ ft)Hl 'Jin<‘l(fe3TlT^iniT^’4 Shqci 
■ 3 ^ Tftn ^ ^ % W4 ^35 30 ftrift ^^ I 

( 11 ) 3lftqqf)in3fti5Ri30^331^33011%, 30-^ 3T«I31611^^3Tftl3i%»1TTT%ftTTI33111^3iT 

^TRT ^■?tTf|-^ -gO arflj06(1*1 15 HplO % ^33'0) 311:33ft sO'H I 

TT^)q^%3ft ftRlt 3#131K[3T3ft3Rt% 30 34■^3#W30nftT-^33131^103333313%30 34fr3lftl3) 

^314) y('43) 34 % fftr '311^ 3Tn 4)"433 3 OIR ^ Slftiftn Tlftr 3il 3T3 ?ftl I 

31=^ 3^ ftl ftRt 3lf33nTl % lft3 4" ^ 33313 3lftl 513 ftft 1ft 3ift3 ^ 3T 31T3lfft #111 

3T^3T 4 ft) ftRft3ft3rft% 1133 4^3313 1^3331 ftft3lft4l 3^ %ftftiJ1^ 31713(131, OqiPftft, 33T333 31 

431 RRlfft, 4ftq 4t 31333 tO, 4 3Fft 12 3(44 % iftTft ip 433 (100%) iftni^ 34 331 ft43 3% #1 R3T3I313 3#'^ 

3ff33 eO'II I 
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70. 

T^ITT'^Tit >4^4"Jll 'tA'll 3^k'*t1^ri'Sfl'B WPT ■s+i'ihi’^JPT'WFT'^l^'^Tft Piyf^ Wlf^stilil fl't’ Ri.5. 't5<'ll ■^lf5'<l 

(2) '*IT ah4’^i^l’^ftt^'^nT'iiHii ■^*^FT <;i;ll ^<1)1 % -atl fisb ^^*iRi -uH T^t 'Jiiy.'il 

■3I*f n«b r»b HR«ldH <ti4’^Kl’spt 3rT% 

■?«1T^ ■^'W’STW ^ % %13: ^ ■'fit cWr "^f iffe ^ I 

71. WHiHlun<ltHI 

'it'^FTfOT'^WJST'^f WrMftTrf^WTTWt I 

72. fiirfirimT *i *iiiNyH sllh’fiyuflHi 

%f^r^ I 

(2) vror ■n<«hn: , •amnt a< i qv'Mahn iWT?t^ o^kshi• gfR %i 

73. f^TO^a^kTHnTjfrraf 

(1) T#T^'^Rm 3T«W^'^it 

■TO afrl ^^4-^lR4ll''qTW^^, lJ,rt<i^SKi ’aiM 11 

OTphr "w ■'fft "T^ ■'tftI 'Jiiy.'il I 

aiKW 

31^—1 

(Wmis^tiit) 

Piwi sfrr ‘ilM'^Mni '^{t yl'i'Jii 

WT; 

: 

St .T37r;^titTOT''fn7n/«R^Ht'^l^ ■=pl?^ HhI'JI STfKIciTKt ^ 

^offr't^’^''^5RI »1Tf^ 'HsfflllT "^n ST^ftiTTI ^ wr'nPi'^oi ■?T>!Tr 

PlnMiR;fl afrc «ti-^<ii/<!+)«^'n I 

4 3Tr^ liilMuii 4b<fil/'ib<dl ^ ^ ^ 'W«JT ’WffeRT =*il^ +i7=lii ■^‘W '^N> ^ s1<r1 '^iT% °'i'?l 

^ 3?tT ITI ^3^ % 3Tfl^^ -4' ^ <;«11^'^1 3i\T ^ ^ % TSfnfmR -^^4tft -qr 

■^^RT Rtiy) «<nwi % ’Prdw^ ^ ^l^Ri ‘^iWTT/^TTOt I 

’TO^ ■jTFmB^fer ^ ■ 

^IWT : 


'irr^ ; 

h(;hih : 
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SlftraiTft'qT Ph^Rw^ 71*1*1 

1 . 4 iTl/sftrnft/gr, .. fiHfMRarf ■^: 

(ii) Ti'3jk%^T^ TwI/vft I 

(iii) -^T^T f*F^ f«r^nr fW % f^R7*FI ■qfTT/T??^ 11 ^ ^ ^'iTT^^TT11 

(IV) wnrifei fV)'4i '^srn^ i 

2. 4 ^iwPitai’^ hRihIM ■^f^'S'T^'strwTW^ 

’TT ^ wfw ■^TT^ % ftrq 4 tI' 1(;|4I ^'ll/^‘fl I 

ft4i«h ; 


^T?nwc ; 

31^^—111 

"til*! 

PiaiiR fan ^ y 1 »pni 

(Wnw70^) 


■P-IPT : 

; 

■?, 3Tli1?|Ml|((rft, Ul+fl'JI '^«fT ■s^ "^f ^?5T^/^T7TftTj^%. (’WH) 

.( 1 ^) ^ fT«rm WT 11 

2. "Tq^^Rr WH 11 

■qr 

'“ dMjaW WR tl ■spR'jft.(wq) .(f^) t "qT^ 

.(WT) PiHl^nan ^ ^mf f^rqra wr ■qtlq^ ftpir -nqi 11 


■^qiq: 

q^Tim ^<iVi : 

fqgpM ^Trrftw: 

*<f\\ ^ ^ 1 

¥o/-3Tqd^, 

(3TWW) 

[4T. f^WPT III/IV/89/2001 -aTOMTW] 
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MARUDHAR KSHETRIYA GRAMIN BANK 
NOTWICATION 
Chum, the 28th May, 2001 

Manidhar Kshetriya Gramiti Bank (Ofncers and Employees) Service Regulations 

H.O./23/01/Kannik/S828. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board ofDirectorsofMamdhar Kshetriya Grarnin Bank after consultation with the Bank of Baroda being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations, namely 

^ CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Mamdhar Kshetriya Gramm Bank (Officers & Employees) Service Regulations, 
2(XX) 

(li) These regulations shall come into force on the date of tlicir publication m the Official Gazette. 

(ui) They shall apply to cvciy Officer and Employee of the Bank . 

Pio\ ided that they shall not apply, except as otherwise provided m these regulations or to such extent as may be 
spccilicallv or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is an>1hing repugnant to the subject or context — 

(a) “ AcT' means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means the Marudhar Kshetnya Grarnin Bank established under sub-section (1) of Section 3 of 
the Act; 

(0 “Board” means the Board ol Directors of the Bank; 

(g) “ Branch Manager” mean.s an officer holding charge of a branch for the time being; 

(li) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
,31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes 

(a) service as a probationer; 

fb) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service 
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(k) “emoluments” means the aggregate of salary and allowances, any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other orgamsations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Semor Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A - Officer Cadre 

(i) Scale I 
(li) Scale 11 
(iii) Scale in 

with designation m relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr. Clerk-cum-Typist. Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 
(b) Nothing m this Regulation shall be construed as requinng the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ttmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instrucUons as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

0) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

ProMded that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from tlte 
operation of this Rule. 

(ii) Declaration 

Evciy officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(li) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(ui) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in CIcncal or Subordinate Gidre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which sliall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
lo the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9. Conflrmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(u) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In tlic case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his semee in tlic Bank without first giving notice m wriUng 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be.— 

(i) Three months in the case of an Officer, and 
(li) One month m the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank w itliout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceedings shall not take effect unless it is accepted by the Competent Authority.^ 

Explanation ■ 

Disciplinary proceedings shall be deemed lo be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

I 

(1) ( 1 ) An officer or employee shall retire on completion of 60 y ears of age , 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hcrcinaffcr in Sub-ftegulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in ease of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regiilation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of. ich representation the Board shall take a decision witliin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
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Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from Umc to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation , 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to Ume by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such interv'als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotcc officers or employees of the same length of service in that cadre or 
scale, their inlcr-sc scniorit\’ shall be reckoned with reference to their senionty in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotcc officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Econonuc Affairs, Banking Division. New Delhi letter No, F 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves withm a cadre or scale as existing 
immcdiatelv prior to the Government letter No. 11 -3/90-RRB(l) dated 22 Febmary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inlcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the disaetion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ' 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the rcntral Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing predation. 

CHAPTER-rV 

CONDUCT, DBCIPIJNE.'VND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by' any person or persons under whose jurisdiction, supenntcndence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to lime, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s aBairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

1<). Obligation to Promote the Bank’s interest 

Ev cry officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relaUng to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his piosscssion in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside acUvity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Prov idcd that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
siibiccl to the condition that his official duties do not thereby suffer 

Prov idcd further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Aulhonlv 
/' xplanaltoii ■ 

( I ) Ev ciy officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency. 

(II) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative SocicUcs Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 



HKTT ^ TTsm ; 3TnT»4TT^ 


29 


[■Kmili—75n^4] 

(i\) No officer or employee shall accept any fee for any work done b_i him for any public bod>' or any prn ate person 
without the sanction of the Competent Authority 

22. Officer or employee not be absent from duty without permission or be late in attendance 

( I ) An officer or employee shall not absent himself from his dunes without having obtained the permission of the 
Competent Authonty, nor shall be absent himself m ease of sickness or accident without submitting a proper 
medical certificate. 

( II ) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw- any pay and allow'ances for the period of such absence or overstayal, and shall be liable to such 
disciplinaiy measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or o\ crstayal if he is satisfied that the officer 
or employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in>charge or Branch Manager, m otlier cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(li) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry, 

01 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the ease may be, any 
dowry. 

Explanation ■ 

For the purpose of this Regulation, dowry has the same mcaiung as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a 
bonafide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securiues of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity ■ 

(i) borrow or permit any member of his family to borrow or otherwi se place himself ora member of his family 
under a pecuniary obUgation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incoiporatcd or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any descnption without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the ease of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts vrithin a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable pn^rty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the immovable property, inherited by him or owned or acquired by' him or held by him on lease or mortgage, either 

in his name or m the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable properly inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in serv'ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer. 
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or 

(b) otherwise tlian through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal cliarge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained m pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of. or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are 'workman’ within the meaning of that Act, or 
a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or empioyee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictoty adless or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or an>' person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests m respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 
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(b) not be under the iitfluence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication 
Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassmetU’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(li) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or pon-promotion of an Officer to a higher grade or post for which he may be 
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eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an OflQcer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 

(v) reversion to a lower grade or post of an OflBcer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his wntten statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the pumshment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(u) recording of adverse remarks against him 

(m) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(lii) withdrawal of special allowance 

(w) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
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maximum in the scale of pay 

(v) removal from service which shall not be a disqualilication for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(m) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

J9. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38, 

Provided that no requirements ofRegulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any ODiccr working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the fiicts and circumstances of the case, the Competent Authonty 
i n respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authonty in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstandmg anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 
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(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, m the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central 'Wgilance 
Commission or such other Authority as may be approved by the Chairman 

(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fl-om time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(m) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be. can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of cnminal misconduct as defined m Sections 13,14, ISand 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt maimer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the oflScer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the subsequent period ; 

(a) where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates oi at rates 
applicable to siimlar category of officers. 

2, In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiiy is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentaUve(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to tlte employee or any of his representative(s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees' 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocauon 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allow ance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and ailied matters 

The Competent Authority may, whiie imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would liave received but for such 
suspension, for tlic period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injunously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authonty, 
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(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement (rfan appeal 

Every appeal shall conqtly with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding Or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject 10 the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall baxrmc payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

5Z Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIMK 

53. Kindsofleave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 










39 


of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee imder suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a marmer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination vrith any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the penod of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave in 
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advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officeror employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(li) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to tlie satisfaction of the Bank saying that he is fit for duty. 

Explanation • 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that in exceptional circumstances the Chainnan may v^ith tlie approval of Board grant exu-aordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and tlie Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Compietent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Conunencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining Ume shall be admissible to an officer or employee when the transfer does not involve a posting to a 
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different place 

(6) No joitung time shall be adirtissible to an officer or emplojee when his posting is of temporary' nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is pcrmanenfly posted 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- VII 
MISCEU^EOUS 

68. Provident Fund and Pension 

(1) An officer or emplovce who has completed continuous minimum senace as specified in the Employees’ 
Providenl Fund and Miscellaneous Provisions Act, 1952 {19 of 1952) shall be a member of the Emplo> ecs’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by Uie provisions ofEmployccs Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(bl The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of graiuity in accoidance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous sers'ice, or 

(e) Temii nation of service in any other way except by way of pumslmient after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of graUiity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an oflicci or employee has completed more than 30 y ears of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years ■ 

Provided further that in respect of an officer tfte gratuity is payable based on the last pay draw n 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating al lowance payable during the 12 montlis, 
preceding death, disability, retirement, resignation or termination of sen ice, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in wniing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 
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(2) Mo officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change isbonafideand in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

E\ cry officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Kegulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
n hen considered necessary. 

73. Keiteal and Savings 

(1) E\’er\' rule, regulation, bye-law, oi any provision in any agreement or a resolution conesponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed, 

(2) Notwithstanding such rqieal, any order made or action taken under the provisions so repealed shall be deemed 
to hai e been made or taken under the provisions of these regulations. 


S(THEDinjri 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date:- 

1 .do hereby declare that I will feilhfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Marudhar Kshetriya Gramin Bank and wlilch 
properly relate the office or position held by me in the said Bank. 

1 further declare that I will not ditailge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any deahng with the said Bank and 
nor I will allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing \iith tire said Bank. 


S i gn ed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE : (Tb be on the lines of GOI Rules) 

SCHEDULE-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from ev'ery officer or employee on first appointment 

J. Shri/Smt./Kum.s/o, w/o, d/o..declare 

as under ■ 
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(i) That I am unmamed/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grunt 
of exemption is enclosed. 

(iv) To be modified. 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; Signature 

SCHEDULE in 
FonnB 

Declaration of Domicile 
(See RegHlation 70) 


Place: 
Date: 


I, the undersigned, having been appointed in the service of the Marudhar Kshetriya Gramin Bank hereby 
declare.(Place) in.pistrict) as my place of domicile. 

2. "‘The above is my place of birth 

or 

*Thc above is not my place ofbirth. My place ofbirth is.(Place) in.Pistrict) but 

.place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/-(Illegible), 
Chairman 
[ ADVT-m/rV/89A)l-Exly.] 
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